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Internship Reflection: Final Report

Please return to The Journey.  Due date based on start-date and length of internship.

	NAME:
	


Address where I would like you to mail my check to:  ___________________________________

Exploring the Field of Youth Work Internship: “Tell Us About It” 

Congratulations! You did it. Now let’s capture what this internship experience was like for you and what you learned. Time to reflect and think about it. There is no right or wrong answer, just your honest answers. Stories help us create meaning in our life, so let’s hear your stories. Take as much space as needed.

	1. Tell us a story or two from your internship that best represents what you learned about youth work.

	


	2. Tell us a story or two from your internship that best represents what you learned about youth work.

	


	3. Tell us a story about a young person that you met along the way. How did you make a difference in that young person’s life?  How did that young person make a difference in your life?

	


	4. Describe your supervisor; include his/her educational background, and what you learned from that person. What other staff did you interact with and what were they like?

	


	5. What did you learn about how this organization does it work?  Would you like to work for this organization?  Why or why not?

	


	6. Do you plan on pursuing a career in the field of youth work?

	


	7. Tell us about the training you received or community meetings or events you attended. What other organizations did you work with?

	


	8. You set some goals for yourself on your Internship Plan. Tell us about those goals - did you accomplish them?  What skills did you develop?  What did you learn about yourself?

	


	9. What was your favorite part of the Internship? Least favorite?

	


Internship Reflection: Final Report

	10. Is there anything you would do differently?

	


	11. What did you notice about how this organization takes care of or renews staff?  How did staff take care of/renew/sustain themselves?

	


	12. What else do you want us to know?

	


Internship Experience Tracking Log

Please return to The Journey.  Due date based on start-date and length of internship.

	DATE

	DESCRIPTION OF EXPERIENCE
	HOURS

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	
	
	

	Total Hours
	
	

	Intern’s Signature:
	
	Date:
	

	Supervisor’s Signature:
	
	Date:
	


	The Journey Fellowship

Unique Experience Reflection #2

	Name:
	

	Your mission:


	

	The organization’s mission:


	

	What did you do?


	

	Where
	

	When
	

	With Whom
	

	List two things you learned
about youth work or this organization:


	1


	
	2


	List two things you learned about yourself through this experience:


	Aha #1


	
	Aha #2



Supervisor Report

Please return to The Journey.  Due date based on start-date and length of internship.

Thank you for providing the opportunity for this intern to explore the field of youth work with your organization. Please complete this form with the intern and submit it to Lee Ann by the above dates. Take as much space as needed.

	Intern’s Name:
	Position Title:

	Direct Supervisor:
	Title:

	Email:
	Phone:



	Would you be willing to offer another internship opportunity again? 


	

	Add your email address to be added to “The Journey” email list?


	

	 May this intern use you as a reference for future employment?


	


Describe the gifts and talents this young person possesses as a youth worker?

What did you observe the intern doing that was effective with young people or for your program?

What are some areas that this young person will need to continue to develop in as they think about entering the field of youth work?

What are the three most important pieces of advice that you would give this young person as he/she continues to explore the field of youth work?

What future opportunities might there be for this young person to continue to explore youth work with your organization? 

Would you share with us what your organization does to renew staff and any way that it supports you in your growth and development?

President/Executive Director Report

Please return to The Journey.  Due date based on start-date and length of internship.

	


Your organization provided a valuable opportunity for   to explore the field of youth work with their Journey Fellowship internship. We thank you and also compliment you as a place chosen by this intern. The interns were given a $1000 grant to explore youth work with an organization of their choice. That this intern selected your organization says a lot about the services you are providing for young people, including young people interested in the field of youth work. 

The Journey Fellowship for Students is a program whose purpose is to support Indiana prospective and current youth workers as they explore meaning and renewal in the field of youth work. We are very interested in learning about your organization and the ways that you support your youth workers. We will share this information with these prospective youth workers as they consider entering the field of youth work. We would appreciate it if you would take a few minutes to tell us about your organization. Please feel free to tailor these questions to your organization (example: If you don’t have “youth workers”, how much is a starting salary for another employee?)

	How many staff are employed by your organization?
	

	How many are youth workers?
	

	What degrees do you require when hiring your youth workers?
	

	What is the beginning yearly salary for a youth worker directly out of college?
	

	What is the yearly salary range for degreed youth workers within your organization?
	

	Do you have youth worker positions that do not require degrees?
	

	Do you employ extra staff in the summer? How many?  Salary?
	

	Would you be willing to offer another internship opportunity again?
	

	Would you like to receive more information on how your staff could apply for “The Journey” Fellowship?
	

	How often do you hire past interns, including those not associated with the Journey?
	


Would you share with us what your organization does to renew your staff and any way that you support them in their growth and development?

	President/Director:
	Email:

	Phone:
	Fax:
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